NOTICE OF VACANCY

Rochester Community Schools ~ 501 W. University Drive ~ Rochester, Michigan 48307

May 10, 2017

We announce the following SECONDARY TEACHING vacancy in Rochester Community
Schools for the 2017-18 school year. Internal applications will be accepted until 4:00pm
May 16, 2017. If necessary, external applications will be accepted until filled.

WEST MIDDLE SCHOOL
1.0 INSTRUMENTAL MUSIC TEACHER

QUALIFICATIONS:
¢ Must hold valid Michigan Teaching Certificate (Music Education - JX or JQ).
¢ Must meet NCLB requirements for Highly Qualified.
e Such alternatives to the above qualifications as the Board may find appropriate and
acceptable.

SALARY:
Per Rochester Education Association Master Agreement

APPLICATION PROCEDURE:
Interested and qualified applicants must complete an online application through the Oakland
Human Resources Consortium at:

http://www.generalasp.com/oakland/onlineapp/JobPostings/view.asp?FromAdmin=true&AppliTrackJobld=24955

If you are a current Rochester Community Schools employee apply as an internal
applicant. A letter of interest outlining your current assignments, and a copy of your Michigan
Teaching Certificate should be included.

If you are not a current Rochester Community Schools employee you must complete the entire
application process.

SELECTION PROCESS:

Selection of an individual to fill this vacancy is determined by the appropriate administrators
based upon experience, qualifications, and professional attributes.

ROCHESTER COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER
Rochester Community Schools does not discriminate on the basis of race, color, religion, national origin, creed or ancestry, age, sex, marital status, height, weight, familial status,
arrest record or physical and mental disabilities in accordance with the Elliot-Larson Civil Rights Act (ELCRA) MCL 37.2206, Persons with Disabilities Civil Rights Act (PWCRA),
MCL 37.1206, Title II, Title VI, and Title VIl of the Civil Rights Act of 1964, Title IX of the Educational Amendment Act of 1972, the Age Discrimination in Employment Act and the
Immigration Reform and Control Act of 1986 (8U.S.C., Section 1324A Et.Seq.) and Section 504 of the Rehabilitation Act of 1973. In addition, individuals will not be excluded from,
or be denied, the benefits of participation in any program or activity for which the Board is responsible. Rochester Community Schools has designated the following individuals as
Compliance Coordinators: Title IX, Title Il and Section 504 — Students: Assistant Superintendent for Instruction, 501 W. University, Rochester, Ml 48307 (248)726-3106; Equal
Employment Opportunity/Section 504 for non-students: Chief Human Resource Officer, 501 W. University, Rochester, Ml 48307 (248)726-3110
Effective January 1, 2006, the State of Michigan “School Safety Legislation” requires all district employees be fingerprinted prior to employment.



